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Dr. Ganeswar Jena, OAS (SAG)
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NEW QPPORTUNITIES

File No. IDCOMHO-PRA/A-10268/01/2021-1 /7 I3 bt &L [o 2oty
ADVERTISEMENT - |

Applications are invited from interested retired Assistant Town Planner and above (One
post) and retired Asst. Engineer (Civil) (One post) having good service records and physical fithess
for engagement in IDCO on contractual basis on the basis of Resolution No.23750 dtd.27.8.2014
of General Administration Department and they shall be entitled to get monthly remuneration as
fixed by the Finance Department Govt. of Odisha in their Memorandum No. 7022 Dtd. 17.03.2018

with the following terms & conditions.

1 The tenure of engagement shall be for a term of one year and can be extended for another
term/terms not exceeding one yea: =zt 2 time on satisfactory gompletion of the earlier term of

engagement.
2. The engagement will be purely on temporary basis and terminable at any point of time.
3. He will be entrusted with any work as assigned hy the management from time to time.
4. He will avail the transport facilities of the Corporation for the Corporation work and also avail the

mobile/telephone facilities in office and will be entitled for TA and DA as admissible for Class-II
officer of the Corporation if tour is made outside headquarters.

Eligible & interested candidates may submit their applications in the enclosed proforma
with copies of the testimonials in support of their service records on or before 28.10.2021 at 5.00
P.M. within office hours by registcred post/Speed posUcourier to the Chief General Manager (P&A),
IDCO, I lead Office, IDCO Towers, Janpath, Bhubaneswar-751022. '

The Corporation shall not be liable for any delay in the delivery of the
applications/documents or non-receipt of the same within the stipulated period/time. The
engagement will be strictly project specific and purely temporary in nature. The Management
reserves the right to cancel any applications without assigning any reason thereof.

The details with prescribed application can be seen from our website http:/iwww.idco.in.

Sl. No. Category Total Nos. required.
1 Assistant Town Planner 01 (One)
(Contractual)
2 Asst. Engineer (Civil) 01 (One)
(Contractual)

By order of CMD
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Chief General Manager (P&A)



APPLICATION FOR ENGAGEMENT OF ONE RETIRED ASSISTANT TOWN PLANNER

(CONTRACTUAL) IN IDCO.
1 Name of the Applicant :

2 Father's/Husband's Name

3 [ Date of Birth and Date of
Retirement (with copies of the
testimonials)

4 Permanent Address

5 | Total period of Service
rendered and Specific post at
the time of retirement. 3

6 | Initial pay of the post at the
time of retirement (with copies
of the testimonials).

7| Whether any Vigilance
case/Judicial
Prosecution/Departmental
proceeding is contemplated or
pending during last 10 (ten)
years.

8 | Whether penalized for
misconduct during his/her
service period for the last ten
years.

9 Whether he/she is a member
of a political party.

10 | Address for communication
and contact Tel. No.

UNDERTAKING

I do hereby declare that | shall abide by the terms and conditions as stipulated by
IDCO and accordingly all statements made in this application are true, complete and correct to
the best of my knowledge and belief. | aiso undertake that in the event of any information being
found false & incorrect or ineligibility being detected before or after my joining as Range
Officer, IDCO, Bhubaneswar, action can be taken against me by IDCO as deemed proper.

Place :-
Date:

Signature of Applicant



APPLICATION FOR ENGAGEMENT OF ONE RETIRED ASSISTANT ENGINEER (CIVIL)

(CONTRACTUAL) IN IDCO.
1 Name of the Applicant .

2 Father's/Husband's Name

3 Date of Birth and Date of
Retirement (with copies of the
testimonials)

4 Permanent Address

5 | Total period of Service :
rendered and Specific post at %
the time of retirement.

6 | Initial pay of the post at the
time of retirement (with copies
of the testimonials).

7 | Whether any Vigilance
case/Judicial
Prosecution/Departmental
proceeding is contemplated or
pending during last 10 (ten)
years.

8 Whether penalized for
misconduct during his/her
service period for the last ten
years.

9 Whether he/she is a member
of a political party.

10 | Address for communication
and contact Tel. No.

UNDERTAKING

| do hereby declare that | shall abide by the terms and conditions as stipulated by
IDCO and accordingly aii statements made in this application are true, compiete and correct to
the best of my knowledge and belief. | also undertake that in the event of any information being
found false & incorrect or ineligibility being detected before or after my joining as Range
Officer, IDCO, Bhubaneswar, action can be taken against me by IDCO as deemed proper.

Place :-
Date:

Signature of Applicant



EXTRAORDINARY
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No. 1409, CUTTACK, MONDAY, SEPTEMBER 1, 2014 | BHADRA 10, 1936

[23750-GAD-SC—REMP—OQO2/2014:’Gen.]
GENERAL ADMINISTRATION DEPARTMENT

————r e

RESOLUTION
The 27th August, 2014
Subject: Comprehensive Guidelines relating to engagement of retired
Government servants..

The engagement of retired ofﬁce_rs is at present being governed by the guidelines issusd by the
Government in General Administration Department Resolution No. 19637/Gen. dated the 30th
June, 1998. According to these stipulations no proposal for re-engagement of any retiring/ retired
functionary shall be cor:tsidered in any circumstances except in certain specified cases as laid
down in the said Resolutivi. The situation, in the meantime has undergone a drastic change. On
~account of 'delaye& recruitment for various unavoidable reasons most of the Govemment
establishments have iﬁordinate workload on the remaining staff. On the basis of the above
consideration cértain Departments of Government haye obtained orders of the Governiment in the
past to engage retired Go;rernment servants temporérily on contractual basis for different spells
with different remuneration and terms and conditions on obtaining concurrence of Finance
Department wherein the prescribed upper age limit for engagement was not uniform.

After careful consideration of the above situation and with a view to ensure a uniform principle
it has been decided by the quemment that the Departments of Government, while ‘taking
decisions for engaéament of retired persons having professional excellence in Government

assignments, shall follow the following principles to engage the retired Goverament servanis on

contractual basis.
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1.Applicability:—

These guidelines shall apply to officers to be re-employed to such posts/services as may be

decided by the Government from time to time.

2.Eligibility Conditions: —

(i) Officers who have retired from Govérnment service on altaining the age of superannuation
and below the age of sixty five years having good service records and are physically fit
shall be eligible to be considered for re-employment.

(i) Officers against whom departmental. procgedings or criminal cases are contemplated/
pending or who have been penalizéd for misconduct during the period of preceding five
years will not be eligible for consideration.

3.Selection Process: —
(i) Selection of persons will be :;nade through opén advertisement.
(ii) There shall be a Selection Committee as may be decided by the appointing authority
for the post/ posts required to be ﬂl!;ad up by re-employment.
4. Tenure, Terms and Conditions: —

(i) The re-employment shall be made initially for a period of two years and can be
extended for subsequent period of two years with spells of_ one year each subject to
sat_isfactory performance up to a total perfod of four years not beyond the age of
sixty-five years of age in any. case or till the posts are filled up by regular process
whichever is eadier.

(ii) Re-employed officers will be entitled to pay and other allowances as determined by the
Administrative Department/Appointing Authority with the concurrence of the Finance
Department. I‘

(i) Re-employed officers shz_ali be governed by the provisions of Odisha Government Servants’
Conduct Rules, 1‘95? and shall be liable to be proceeded against for their misconduct,
omissions‘and commissions as per the provisions under the Odisha Pension Rules, 1992.

(iv) The re-employment can be terminated at any time by the respective appointing authority

due to unsatisfactory performance of any of the re-employed officer by giving one month
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notice. On the contr_ary if any re-employed officer desires to resign he shall do so by giving

one month's written nolice to the competent authority.

5. Retention of Government Quarters: —
As provided in the Resolution No 19637/ Gen. dated the 30th June, 1999, during the period of
the/__ contract appointment the appointee may be accommodated in Govemment Quarters,
s(j;bjec:t to the availability, provided he pays normal rent as applicable to a _Govemment servant
occupying Govemment accommodation. |

8. Overriding effect: —

The provisions of this resolution will supersede all previous executive instructions of the
Govemment pertaining to re-employment of retired persons.

This Resolution shall come to force with effect from the date of publication in Odisha Gazette.

QRDER ‘

Ordered that the Resolution be published in the Extraordinary issue of the Odisha
Gazette, Ordered also that copies of the Resolution be forwarded to all Departments of
GSovernment / all Heads of Dt_epartments / all Collectors / Registrar, Odisha High Court,
Cuttack / Registrar, Odisha Administrétive Tribunal / Special Secretary, Odisha Public Service
COmmission' / Secretary, QOdisha Staff Selection Commission / Secretary, Odisha

Sub-ordinate Staff Selection Commission, Bhubaneswar.

By Order of the Governor

N. CHANDRA
Special Secretary to Government

Printed and published by the Director, Printing, Stationery and Publication, Odisha, Cuttack-10
Ex. Gaz. 777-173+200
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OFFICE MEMORANDUM

Sub- Fixation of.consolidated remuneration on engagement of the retired

Government Sarvant,

The fixation of re-employment pay of pensioners is guided by Finance

Department Office Memorandum No. 5554/F., dated 16.02.2012 and Guidelines’
relating to re-employment of contractual basis with consolidated remuneration is

- guided by Finance Department Office  Memorandum No. 8852/F., dated
12.03.2012: ' ' '

9. Now after careful consideration Government have been pleased to supersede
the aforesaid Memoranda and have decided to fix the consolidated remuneration
on engagement of the retired Gover'nm'ent servants in the following manner.

3, On _engagemon’t the ret[red Government servant will avail remuneration

only in consolidated manner as per prescnbed remuneration structure attached to
the Level in the Pay Matrix as given in table beiow: '

Sl Levels under ORSP Rules, | | " Consolidated
No - 2017 g Remuneration i‘
' L {per month) = _3
(1) BNC N R d
1 15,16&17 | Rs. 42,000/ |
2 T11,12,13834 . Rs.30,000/ . |
3 56780610 | Rs13,000
a 1. 1,2,3%4 T 5«_5':_5,‘500/ ____’__;

The above remuneration on engagefent of retired Government servants is
excluding the Pension and T.1. which he/ she avails.

i
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4. Ther:2 may be requirement of expertise and tajent of specialised nature on
certain oc<asion for a particular purpese and specxf.c tenure. The Government in

- such exce rtional circumstances may go for engagement of suitable retired
Governmei't Servants. |n such exceptional cases, the guantum of the renﬁuneration
fnay be decided on & different principle. The terms of engagement and the
finalised only on

remuneration in such exceptional cases will ce determined and
prior concu rence of the Finance Department,

5. Prior concurrence of Finance Department in all cases wil be obtained before any
engagemen and in subsequent engagement order is fssued, The order must state
the UOR No. of the Finance Department in each occasion.

- 6. The Office Memorandum is not applicable to the A Allopathic Doctors & Teachers
who have be 2n engaged after their retirement as separate orders to pe issued by
the H & F. W Department after concurrence with Finance Depart ment. It will also
not apply to the enﬂagemont of retired Government servants in the censtitutional/
statu:ory post and to any Commlssmn as ordered by Government from time to

-

tfme

7. The ijatmn of remunerat;on on engagemeant of retired Government servants
shalt come into force with effect from 01.10.2017, Re-employment
pay/remuneration fzxed earlier shall accordingly be revised as per this Office

Memorandum.

Te
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{T. K. Pandey} .
Priricipal Secretary to Goverriment
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: Mamo No. ?@&?q JF,

~ forinformation and immediate necessary action,

Memo No. ?ﬁjﬁ“ iF..

(§%)

Memo No, £ @, fvd Dated /7 - n~2. 9pir
N . !, L-’:_ ':}r s ! 2= LJ(ELE‘d. 1 7 R &) ;?-'}é‘?/(“'\

Copy forwarded o All Departmants of Go(xemmeni 7 All Heads of

- Department/ Al Revenug Divisional Commissicners/ All Collectors/ Principal

Secretary to Governor, Odisha, Bhubaneswar/ Principal Secretary to Chief
Minister, Odisha/ Secretary to Member, Board of Revenue, Odisha, Cuttack/

Secretary to Rajya Sainik Board, Odi
Odisha Legislative Assembly / Director General, Gopabandhu Academy of

sha, Bhubeneswar/ Secretary to

,‘Adm?niét;‘atipn, Bhubaneswar/ Principal, Secretariat Training - Institute,

Bhubaneswar / Director, Madhusudan Das Regional Academy of Financial
Management, Bhubaneswar / All District and Sessions Judges/ All Treasury
Officers of _District Treasuries and Special Treésuries;’ All" Sub-Treasury
Ofﬁcer:‘sf'A.G (ASE), Odishe, Bhubaneswar/ Senjor D.4.G., Orissa, Purif

- Manager, Reserve Bank. of india, Public Accounts Deparntment,
‘Bhubaneswar for information, -~ - T e
@Qﬂ‘k 7 o2 | &

i
Under Secretary to Government

Dated, /3 03 JB/
Copy forwarded to all Officers / All Branches of Finance Department

A
I

Under Secretary to Ghvernment

_ YD Amif
Dated, /% £/ % AEH

Copy forwarded to the President, Odisha Retfired Govarnment
Employees Association, Plot N0.30, Goutam Nagar, BBSR - 751014 for

information. "
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Under Secretary to Covernment
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i ' FIRST SCHEDULE
{See Rule-3}

Pay Matrix
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