Dr. Ganeswar Jena, OAS (SAG)
Chief General Manager (P&A)
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ADVERTISEMENT

Appiications are invited from interested retired Officers in the rank of DFO or above at the

time of retirement having good service records and physical fitness for engag

General Manager (FnV!ro nment) in IDCO on the basis of Reco tion No 23750 d {27.8.2014
. o , p
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foliowing terms & conditions.

1) The tenure of engagement shall be for 2 term of two year* and can be exiended for
another term/terms not exceeding twc years at a time on satisfactory compietion of the
earlier term of engagement.

2) The engagement will be purely on temporary basis and terminable at any point of time
3) He will be entrusted with any work as assigned by the management from fime to time.
1) He will avail the transport faciiities of the Tarparatinn for the Cnrparatinn wark and aise

avail the mobile/telephonce facilitics in office as well as in residence and w'“ he entitled for
TA and DA or any cther beneflt as admissible to olhier CGMs wotkiny in IDCO.

Eligible & interested candidates may submit their applications in the enclosed proforma
with copies of the testimonials in support of their service records on or before 22.07.2021 at 5.00
P.M. within office hours by registered post/Speed post/courier to the Chief General Manager (P&A},
IDCO, Head Officé, IDCO Towers, Janpath, Bhubaneswar-751022.

The Corputalion shall nol Le liable for any delay in the delivery of ihe
applications/documents or non-recelpt of the same within the slipulaled petiodilinie. The
engagement will be strictly project spedfic and puiely lerpuraty in nalure. The Corporation
reacrvea the right to oanocel any appiications without agssigning any reason thereof.

The details with prescribed application can be seen from our website http:/fwww.idco.in
3l No, Category lotal Nos recuired
1 Chief General Manager 01 (One)
{Environment)
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Memo No. [QE?@ / Date:- 9»7/ %/9‘02

Copy to the Officer-on-Special Duty, PR Cell. IDCO, Bhubaneswar for information &

necessary action with a request to publish the above shorter version advertisement (copy
enclosed) in one local Oriya daily & one English daily.

Copy to the Deputy General Manager (Elect.) in charge of MIS, IDCO, Bhubaneswar for
information & necessary action with a request to publish the above advertisement in the IDCO
website for wide circulation {(soft mpy along with Resolution No.23750 dtd.27. 8.2014 of GA

47.03.2018 of Finance Department Govt. of Odisha

enclosed) by 11 A :V!, of O 1.. 7 zﬂ.?
Enci:- As above M g n
( AR} 1‘\"]\/1@. -
Chief General Me ager (P&A)
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MemoNo. _"Y~Z /7 / Date- 29/ 56+ ou’/‘f
opy to All CGM's, iDCO, Head Office for i nformation ansd necessary action.
Coov o Al Divisicnal Hazds/Notice Roard IDCO, Head Office for information & wide
circulation.

Copy to P.S. to Chairman-cum-Managing Director, IDCO for kind information of Chairman-
cum-Managing Director.

Encli--As above. o~
Coas

Chief General Manager (P&A)

Odisha industrial Infrastructure Development Corporation

fA DA
(A Government of Odisha Undertaking)

iDCO, IDCC Towers, Janpath, Bhu neswar — 751022, Odisha, INDIA
+91- 0874 - 2541525, 2540820 |Fax:2542956 / 2541982
cmd@idco.in/ md@idco.in www.idco.in




APPLICATION FOR ENGAGEMENT OF ONE RETIRED FOREST OFFICER TO FUNCTION
AS CHIEF GENERAL MANAGER (ENVIRONMENT) IN IDCO.

1 Name of the Applicant

2 Father's/Husband's Name

3 Date of Birth and Date of
Retirement (with copies of the
testimoniais)

4 Permanent Address
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the time of retirement.
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Whether any Vigiiance
case/Judicial
Prosecution/Departmentai
proceeding is contemplated or
pending during iast 10 (ten)
years.

8 Whether penalized for
misconduct during his/her
service period for the last ten
years.

9 Whether hel/she is a member
oi a poiiticai party.

10 | Address for communication
and coniact Tei. No.

UNDERTAKING

b do hereby deciare that | shall abide by the terms and conditions as stipulated by
nd accordingly all ciatomonts mado in this aunhcutlon arc true, complete and corvedl lu
t of my knowiedge and belief. | also undertake that in the event of any information being
' 52 & incorrect or inaligibility baing dotoc od boforo or after my ioining aa Chicf Ceneral
-wanﬁgef (:mfmnmem) iDC C, Bt ,.‘oaneswar, action can be taken against me by iDCO as

Signature of Applicant



EXTRAORDINARY
PUBLISHED BY AUTHORITY

No. 1408, CUTTACK, MONDAY, SEPTEMBER 1, 2014 / BHADRA 10, 1938

f23750—GAD—SC—REMP—OQOZ/ZM4/Gen.]
GENERAL ADMINISTRATION DEPARTMENT

PRSI

RESOLUTION
The 27th August, 2014
Subject: Comprehensive Guidelines relating to engagement of retired
Government servants..

The engagement of relined ofﬂcc{n’:. i at preacnt being naverned by the guidelines lssugd by the
Govemment in General Administration Department Resolution No. 19637/Gen. dated the 30th
June, 1988S. According to these stipulations no proposal for re-engagement of any reﬁring/ retired
funniionary shall be coﬁsidered in any circumstances except in certain specified cAsEs as laid
down in the said Resolution. The situation, in the meanlime has undergono a drasfic chanye. On
account of deiayed Lecruitmant for various unavoidable reasens most of the Govemment

Ll

establishments have iﬁordinate workload on the remaining sterr. Ut Ui Liasia of the ahnve
consideration céﬁain Departmenis of Governmient ha‘ve obtained orders of the Government in the
past to engage retired Go;/ernment servants temporarily on contractual basis for different spelis
withi difterent Lotiuneratinn d termn and randitiong on obiaining conaurrence of Finance
Daparlinent Whiiinin the prascrioesd upper aqe imit for engagement was nct uniform.

Aller caretul potiwideratinn af the wliwe sijuntion #nd with & view to ensure a uniform principte
it liag been deciden, by e Covornment Hidl he Dupallmentn of Govemmant,
decisions for engagement of retired persons havitly profcucional svealipnae I Guveramenl

X % 5 : o - i \ +
assignments, shall follow the following principles o engage ine reured Government servanis on

contractual basis.

wsen hibisain

R




1.Applicability:—
These guidelines shall apply to officers to be re-employed to such posts/services as may be
decided by the Government from time to time. -

2.Eligibility Conditions: —
(i} Officers who have retired from Govérnment service on attaining the age of superannuation
and below the age of sixty five years having good service records and are physically fit

shall be eligible to be considered for re-employment.

(i) Officers ageainst whom departmental. proceedings or criminal cases are ccniempx‘at df
pending or who have been penalized for misconduct during the period of preceding five

years wili not be eligible for consideration.

3.Selectjon Process: —
(i} Seiection of persons will be fnede through open advertisement.
() There shall be a Selection Committee as may be decided by lhe appuinling authority

for the post/ posts required fo be ﬁii'cd up by re-cmpioyment._

4. Tenure, Térms and Conditions: —

() The re-employment shall be mada initially for a poriod of two ycara and can be
extended for subsequent period of two years with spells of one year each subject to
satisfactory performance up to a to;‘al pefiod of four years not beyond the age of
sixty-five years of age in any. case or till the posts are filled up by regular process
whichever is earlier.

(i} Re-employed officers will be entitled to pay and other allowances as determined by the

Administrative Department/Appointing Authority with the concurrence of the Finance

Iepartment. ‘

(i) Re-employed officers shall be governed by the provisions of Odisha Government Servants’
~

Concliint RiTAa, 1057 and ghall be liable to bo procoodod againul for (heir miteesnduet,

omissicns and commissicns as per the provisions under the Odisha Pension Rules, 1992.

() e re-empluyinent can be terminated at any tme by the respective appointing autho

dug tu unsalisfactory performance of any of the re-smployed officer by giving one month
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notice. On the contrary if any re-employed officer desires to resign he shall do so by giving

one month's written notice to the competent authority.

P

5. Retention of Government Quarters: —
As provided in the Resolution No 19637/ Gen. dated the 30th June, 1999, during the period of
the‘_. contract appointment the appointee may be accommodated in Govemment Quarters,
Sﬁlbiec’t to the availability, provided he pays normal rent as applicable t0 a Govemment servant
occupying Govemnment accommodation. |
6. Overriding effect: —
The provisions of this resolution will supersede all previous executive instructions of the
Govemment pertaining to re—employmént of relired persens.

This Resoiution shall come to force with effect from the date of publication in Odisha Gazelte.

QRDER
Ordered that the Resolution be published in the Extraordinary issue of the Odisha
Gazette. Ordered also that copies of the Resolution be forwarded to all Departments of
Government / all Heads of Debartments / all Collectors / Registrar, Odisha High Court,
Cuttack / Registrar, Odisha Administrétive Tribunal / Special Secretary, Odisha Public Service

CSrirrrpiinatom 4 i : - ; :
Arimission / Qeuielary, Odisha Bloff Gelectinn  Gammingion [/ Secretary,  Odisha

By Order of the Governor
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Spuviul Suuretary to Cove rnmnnt

Printed and published by the Director, Printing, Stationery and Publication, Odisha, Cuttack-10
Ex. Gaz. 777-173+200
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‘Bhubaneswar for information.
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Copy forwarded to Al Departments of Government / Al

Department/ All Revenug Divisional Commissicners/ Al

Secretary i¢ Rajya Szinik Board, Odisha, Bhubansswar
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Cdisha Legisiative Assembly / enerai, Gopabandhu Academy of

,_;Adm,inist’aﬁ‘on, Bhubaneéswar/ Principal, Secretariat Training 'msﬁtu{e,

Bhubaneswar / Director, Madhusudan Daa Regional Academy of Financial
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Officers of District Treasuries and Special Treasuries/ All Stub-Treasury

‘Uﬁxc.er_s/ A.G (ASE), Odisha, Bhubaneswar/ Senior DA & Orissw, Purif

Mariager, Reserve Bank. of india,  Public  Accounts Department, &~
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Under Secretary to Government
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- Copy forwarded to all Officers / All Branches of Finance Depariment "
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FIRST SCHEDULE
[See Rule-3]
Pay Matrix
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