
Bhupendra Singh Poonia, IAS, 
Managing Director 

File No.lDCO/HO-P&A/A-10217/01/2021N-1 

idco @DISHA 
Your power lo grow 

ISO ,001 ~ ·,001 Co""'"'" NEW OP PO RTU N ITI ES 

NOTIFICATION 

In exercise of the powers conferred by Section 59 of the Odisha Industrial Infrastructure Development 

Corporation Act, 1980, the Board of Directors is pleased to make following amendment to the Odisha Industrial 

Infrastructure Development Corporation (Method of Recruitment and Conditions of Service) Regulations, 2019, 

namely:-

1) Short title and commencement:- (1) These regulations may be called the Odisha Industrial 

Infrastructure Development Corporation (Method of Recruitment and Conditions of Service) (Amendment) 

Regulations, 2022. 

(2) These regulations shall come into force from the date of publication in the Odisha Gazette. 

In the Odisha Industrial Infrastructure Development Corporation (Method of Recruitment and 

Conditions of Service) Regulations, 2019, for regulation 40, the following regulation shall be 

substituted, namely :-

"40. Savings:- Any order made or any action taken under the draft OIIDC (Method of 

Recruitment and Conditions of Service) Regulations, 2001 shall be deemed to have been made or 

taken under the corresponding provisions of these Regulations". 

Memo No. Date: /4?//·~_2.3 

By Order of the Board 

(Sri Bhupe~oon;a), 
Managing Director, 

IDCO 

Copy forwarded to Deputy Secretary to Govt. , Commerce & Transport (Commerce) Department, Govt. 

of Odisha, Bhubaneswar for information and necessary action with a request to give sanction order to 

Directorate of Printing, Stationery & Publication, Odisha, Madhupatna, Cuttack for publication of the above 

notification in the extra ordinary issue of Odisha Gazette and to supply 400 (four hundred) copies of the same to 

IDCO for onward transmission to Govt. in Industries Department. 

Copy forwarded to Assistant Director (PP), Office of the Director, Printing, Stationery & Publication, 

Odisha, Madhupatna, Cuttack for information with a request to publish the notification in the next extraordinary 

issue of Odisha Gazette and furnish 400 (four hundred) copies of the same to this department. 

Copy to Director, Printing, Stationery & Publication, Odisha, Madhupatna, Cu ack for kind information 

and necessary action. 

Chief General Manager (P&A) 

P.T.O. 



MemoNo. -36/67 Date: /-11---1//·~..,2-_3 
. h p · · 

1 
Secretary to Govt. , Industries DepartmenUPublic Enterprises 

Copy submitted to t e nnc1pa 

Department, Govt. of Is a, u an Od. h Bh b eswar for kind information and necessary~action. 

1l\\~,\~ 
Chief General Manager (P&A) 

Memo No. .J,h / b ~ Date: / 4fl-1// · ~23 
Copy submitted to all Departments of Govt. of Odisha for kind information an~ sr ry action. 

~ l,k_) 
. Chief General Manager (P&A) 

Memo No. 3,t /bb Date: /-f-1//' 2CJ2-2. 
Copy submitted to Member, Board of Revenue, Cuttack/~ue Divisional Commissioner (RDC), 

Central/Northern/Southern Divisions & All Collectors of Districts for kind information an 

3 b / b J-Date: 

Chief General Manager (P&A) 

Memo No. /~1//- 24 .2_3 
Copy submitted to All Board of Directors of IDCO for kind information and nece 

ili ,'f'.i ), J. 
Chief General Manager (P&A) 

Memo No. 3 b / b-,g/Date: / ?-1// · ~ 2 ~ 
Copy to Sr. P.S to Chairman, IDCO for kind information of Ch~n. 

Copy to P.S (Rtd.) to _MD, IDCO for kind information of Managing Director. 

~i~\1'1\'}3 
Chief General Manager (P&A) 

Memo No. 3 b /Gq Date: /-;2-1// · ~2-~ 
Copy to All Chief Ger£ral Managers/All Divisional Heads of IDCOfor information and necessary action. 

Copy along with above enclosures is forwarded to General Manager (Electrical), In-charge of MIS Cell, 

IDCO, Head Office, Bhubaneswar for information with a request to up-load the changes/modification of clauses 

of the Odisha Industrial Infrastructure Development Corporation (Method of Recruitment and Conditions of 

Service) Regulations, 2019 in IDCO website. 

Encl:-As above 

Chief General Manager (P&A) 

Odisha Industrial Infrastructure Development Corporation 
(A Government of Odisha Undertaking) 

IDCO, IDCO Towers, Janpath, Bhubaneswar- 751022, Odisha, INDIA 
+91- 0674 - 2541525, 2540820 JFax:2542956 / 2541982 

cmd@idco.in/ md@idco.inwww.idco.in 
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NOTIFICAl'ION 

@)DISHA 
NEW OPP-ORTUNHlES 

In exercise of the power~ conferred l;>y ·sec;;tion §9 of th~ Odish~ Industrial lnfrastruc~ 

ture Qeveloprnent CorpQrati9n Ac;;t. 1 eso, the Board of Directors is pleased to rn~ke the follow­

ing regulations regulating recruitment and conditions of service of ~ersons appqint~c;l to differ­

ent posts under Qdfsha lnoustrial lnfr;3struotL1re Development Corpon~tion namely:., 

P-ART-.1 

G!=N!ERAl 

1. Short title and <;ommf;IJC~ment : ( 1) Thes~ Rfi;gul~tions ,n;iy be ~lied the Odisha In­

dutrial lnfrastructvre D~veloprnent Corporation (Method of Recruitment and Condition~ .of 

Service) Regulatiems, 2019. 

(2) The$.e regulations shall come into force on the dgte ~~ mc;1y be decided by th~ !3oard. 

~- pefiniti9ns: In these regulations, unless the context O~E:;rwis~ reqt.Jife§; ~ 

(a) "Appointin~ Authority.· 'r'neans the pppointing ;;3uthority sp~cified in regulation $5 of the$e 
regulation$; · 

(b) "Bq;:ird" means th~ Boarct of Directorn of Odisha Industrial lnfr~H~tn,l(;;:tur~ Oeveloprp~nt Cor­
poration; 

(c) "Chairman" means the Chairman of the Odisha industrial Infrastructure Developrfl.ent Cor­
poratlon; 

{d) "Corporation" means Odisha Industrial Infrastructure Development Corporation; 

(e) ~Direct Recruit" means a persof)J.'~ed to a post on the basis of a competitive examina­
tion or interview or both conoucted by the Selection Committee; 

.... ; \. ---
(f) "Executive I ~Jon-Executive Post" mec;1ns the --post c;1pprc··.1ed by the Board carrying the 
scc;1le of pay (which may be revised from time to time) as $pecified in Appendix-I. 

(g) "Government" means the Government of OdishcJ; 

(h) "Manag•ing Director"/ ·chairman-cum-Managing Director" means "Manauing Director"/ 
"Chairman~cum~Manc;1ging Director" (CMQ) of the Odisha Industrial lnfrastruci1,1re Oevelopment 
Corporation; 

(i) "Persons with Disi;ibility" means person who has been granted disability certificate by the 
Compet~nt Authority as per the previsions of Rights of persons with Qisabilities Act, 201 o; 
U) "Probationer" me-ans a person who is prqvi$ionally employed to fill a vacancy in a pe,man­
e11t post and ha$ not successfully completed the p:-escribeC: period of probation; 

(k) ''Year" means tMe calendar year; 

(I) "Sanctioned Post" means the post sanctioneo by the Board; 



(m) ··scheC:ulc:d Castes and Scheduled Tribes" shali ha11e reference to the SchE< ic.1,cd ca~-:'? 
specified in u·,e Constitution (Scheduled Castes) order 1950 and Scheduled Tribes specif:ei:i in 
the Constitution (Scheduled Tribes) order, 1950 made under Articles j41 and 342, resrecl1v~ly 
of the Constitution of India and as amended from time to time; 

(n) "SEBC" means Socially and E;:ducationally Backward Classes as referred to in clause (e) of 
Section 2 of the Odisha Reservation of Posts and Services (for Socially and Educationally 
Backwaro Classes) Act, 2008; and 

(o) "$election CQrnmittee" means the $election Committee specified in regulation 8 of these 
re9ul~tigns; 

~, Appli<Hibtlity: (1) iheie regu!c;1tion$ shall apply to all duty post5, of the Corporation 
previded th~t the Bo~r-cl rnay by W'?.Y of notification include er exclude any p9st from the pur­
view gf gll gr- m1y of th~ f:)rovisi9ns gf these rngulatic,ns. 

(2) ihes~ re~ulatiwrn §fl?ll not f!P.!dlY to, 

(c;i) Th~ pg§ts fi!l~d up ~y employees on dE;JpUt;:ltion from the $tc;lte or Central Government or 
oth~r Cor~orntion~ gr Qr-gc;1riil?tig11s: 

(b) To@ pg§t$ tllled up on Qgft time b£1sis I contract bP.si~, gi:;i-hoc I Cs3S1J1=1! ;::ipp9intrnent~. man­
p0ws;r engaged on c~f!ting@nt ehµr~e~ or on o~rt~~Li:C::lng b;:i~i~; 

(c) Th§: f}9Sti? filled Uf;l by persQAS re,,empioy~d ~ft~r ;;l,.lperannuation from service; 

(3) TI7g~e ri;~ulations ~hqll alsQ not ~pply to gppc,intment m?de for ;;1 ~pecific period,· per$or.s 
enggiged i;iS Happrnntie~· under an a~rnerni;;nt gr ~s p~r prnyL~ions of tr-ie f,pprnntlces Act, 1961 
flnd p~rnQn§ ~n~am~d ggElif!st any proj ect I sch~rne under temire bfls@d 12o§t~ etG. 

4, Clr:Issifi<:fltfgn of post~ : (1) All po$ts under the Corpori;ltion shall be classified as 
Growp-'A', ~rtiup:lf. ~rnup:'C' &1f1d <3roup:'ld' with the scale of pay gtt<lehed to ~VGh pos~ ?S 
may be dwided by the ~oard; 

PrQvider:J fhg( the /]Q~J;,d mgy fgr good and ~vffiaif;mt rec;1$0n$ revise th~ soale of pay or grade 
pay gffqe;hed to ~my post I <:lass of post$ under thl? Comorfition, · 

(2) The variou~ types of po~t$ ~ovemd Uflder different Groyp~ are a$ ~hl!wn in Appenci,x~! ap­
pen~ed to U,ese r@9ulations. 

5. Cadre Strength; The Soard $i1all determine, frqm time to time, the n!,,lmbt;!r of posts of 'lad­
ous categories ~nd cregte as many posts in ea~h cc;1tegory as needed in respect. d all groups 
of posts witli approval of Government. The sanctioned strength shali be reviewed ar.m,ia!ly e.nd 
the latest strength $hall be notified to Government. · 

''½~~-.t F'ART~ll 

R~CRUITtv~ENT 

6. Asse$srnent of Vac;:anc;:y and Criteria for Recruitment: (1) Vacancies arising in a recruit­
ment year to ba filled up by diiect recruitment and promotion shc;1II b.e determined by the Man~ 
aging Director/ Ch~irman-cum- Man2ging Director taking into consideration the number of per­
sons due t6 retire on superannu~tion and the n1,1mber of posts to be created under naw 
schemes or expansion of old schemes. 

(2) Proposals fgr creation of posts shall be approved of by the Board. 

(3) The minimum age for entry into service shall be 18 (eighteen) year? for Group 'D' posts and 
21 (twenty one ye9rs) for other post$. The upper age limit shall be 32 (thirty t\vo) years for a!I 
posts. 

Provided that, the upper age limit prescribed for entry into the Corporation servioe in 
sub-regu!ation 3 above shall be relaxed in case of the fo!!,)wing categories of persons to the 
extent mentioned against each, n~mely :-

(a) Scheduled castes 5 years 



36. Hiring of persons on Deputation: (1) The fvla;1c39111g Dire,c,or / Chairman-c11;11-Man39;nf, 
Oirecior shall decide which of the posts under the Corporation shall be filled up by getting suit- -..., 
able employees on deputation from Ceniral or State Government or from Central or State Go1; 
ernment Undertakings in view of the expertise and specialized knowl&dge needed for a partic- \ 
ular post or a group of posts. 

(2) The Managing Director I Chairman-cum-Managing Director shall take steps to bring the 
services of suitab!e employees on deputation. 

(3) The designation of the employees brought on deputation shall be as per the notification 
of their parent department or determined by the Managing Director/ Chairman-cum-Managing 
Director subject to the general principl~s laid down by the Board. 

37. rr~nsitory provi~ions for Existing Emp/oy<;;e: All persons holding different posts un­
der the administrative control of the Corporation at the commencement of these regulations 
shall be deemed to hc;1ve been 9ppointed· as per provisions of these regulations and their con­
ditions of service shall be governed by the sc;iid provisions. 

38. Amendment; The l:loard may amend a fly of the provisions of these rules for reasons to be 
re9orded in writing. The CorpQFation may ·follew n,iles and regulations of Government of 
Odishg In abs,enee 'of I to supplement relevant'provisions of the regulations. 

39. Relaxation: Where the Board is of opinic;m that it is necessary or expedient to oo so, it may 
by order c;!fld for masons to be recorded in writing, relax any of the provisions of these rules in 
respect of any clc;1ss or cates<:1ry of persons in pyblic interest. 

A Repeal ancJ savings: The OIIOC (Method of ~ecruitment and Conditions of Service) Reg­
ulgtions, 2001 are hereby re~ealed: 

Provid€Jd that in the$.e regulations, any order made or any a,ction taken under the regl!~ 
lations rep?a.1$d shEJ/1 be deemed to have been m~de or tak$n under the corresponding provi­
sions of these regulations. 

41. fJirectives of the Government : Notwithstanding 9nything CCJntained in 9ny of the regula" 
tions, the Governmei1t may from time to time i$$\.le such directives as they may CQflSider ne­
cessary in rngarg to the recnJitment and promotion of staff and those girective shall be binding 
on the Corporation for imm~~iate implementation. 

. . 

42. Interpretation: If any question ari$es relating to the interpretation of these regulations, it 
shall be referred to the Board for decision and thl decision of the Board shall be final. 

Encl: -Appendix-I & Appendix-II & 
draft Order copy of Guidelines relating 
to engagement of person on cCffltrlfctt:Jal basis. 

Memo No. 

~~. 
Chairman-cum-~ctor 

Odisha Industrial Infrast ructure 
Dev alopment Corporation 

Copy forwarded to Gazette Cell of Commerce & Transport (Commerce) Department, Govt. of 

Odisha with a request to publish the notification in the next extraordinary issue of Odisha Gazette 

and furnish 300 (Three hundred) copies of the same to this department. 

Copy to Director, Printing, Stationery & Publication, Odisha, Madhupatna, Cuttack for kind 

information and necessary action. 

Or~L1 --€ ✓~ 
Chief General Manager (P&A) 



Memo No. 

Copy submitted to Principal Secretary/Commissioner-cum-.SP.cr8tary to Government, 

Industries Department/Revenue & DM Department/G.A.&PG Department/Law 

Department/Agriculture & Farmers' Empowerment Department/Energy Department/Finance 

Department/Steel & Mines Department/Health & FW Department/Housing & Urban Development 

Department/Handloom Textile & Handicrafts Department/MSME Department/Tourism & Culture 

Department/Higher Education Department/Home Department/Information · & Public Relation 

Department/Micro, Small & Medium Enterprises Department/Odia Language, Literature & Culture 

Department/Parliamentary Affairs Department/Public Enterprises Department/Ski! Development & 

Technical Education Department/Science & Technology Department/SC & ST Development 

Minorities backward Classes welfare Department/Government of Odisha, Bhubane$waF for kind 

information and necessary action. 

C;}ftN~i~ 
Chief General Manager (Pe.A) 

Memo No. Dt. / 4 .- 0 g r-/)JJ-/9 
Copy submitt$d to Mem~r. Board of ~~nue, Cuttc;1ck/Revenue Divisional Commissioner 

(RPC) Central/Northern/Southern Divisions & All Collectors for kind information ~ necessary action. 

Copy submitted to All Board of Directors, IDCO for kind information & necessary action. 

~~,_t,t,f 
Chief General Manager (~&A) 

Dt. l 4 ~ 0 8 ~ I). (JI 9 
Copy submitted to Chainnan-cum-Managing Director, IPICOUDirector of :ndustries for kind 

information & necessary action. Cr,yti l..f ✓ t Af • 
Chief Gener~! Manager (P&A) 

Memo No. ft-, tJ3 {) Dt. lf1 .- 08 -!JO f 9 
Copy to All CG Ms', IDCO, Bhubooeswar forc~nformation & necessary action. 

Copy to All Divisional Heads, IDCO fo{1jnformation & necessary action. 

Copy to Manager (MIS), IDCO, Bhubaneswar for information with a request to upload the 

notified OIIDC Method of Recruitment and Conditions of Service of Staff RegulatiGns'2019 along with 

Cadre Strength in IDCO website. 

~,.fi 
Chief General Manager (P&A) 

., .... 


